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 FOUNDATIONS 

Filling the Tray: Features of Behavior Support 
Each tier of the multi-tiered system of behavior support includes common features. These features can be conceptualized as parts of a 
cafeteria tray. If any compartment is empty or too sparse, it will weaken the strength of the entire system.  Conversely, if the contents 
of a compartment are overfull, it will result in initiative overload or confusion. Each district and campus should clearly define the core 
features of their “tray” for behavior support and connect all future initiatives to these features. 

 

students. 
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Acknowledgment systems provide specific feedback on 
the display of core values. Tools and strategies help 

staff maintain a daily 3:1 ratio of acknowledgments to 
corrections with students.  

Correction systems address behaviors that violate core 
values. Strategies focus on reteaching replacement 

behaviors and provide ways to restore and reintegrate 
students back to the school community.  

Social, emotional, and behavioral skills necessary 
for student success are identified and 

established as core values. Planned, direct 
instruction is provided to ensure mastery and 

generalization of skills. All other system 
components connect back to these core values 

and skills.  

Procedures are in place to 
collect, analyze and review 

data to ensure school culture 
and safety goals are met.  

Universal screening, progress 
monitoring, and fidelity 

assessments guide decisions 
to meet school-wide, 

classroom, and individual 
needs.  

Procedures are in place to 
support both initial 

implementation and long-
term maintenance. These 
procedures include team-
based planning/revision, 

data-based decisions, 
communication, training, 

and documentation.  Intentional activities develop positive 
relationships in the school environment. 

Connection strategies ensure students engage in 
positive interactions with staff on a daily basis.  


